2020 was certainly a year like no other.
Challenges caused by the global
pandemic were felt in all corners of the
world and in all aspects of our lives. At the
Employees’ Pension Plan (NSHEPP), we
continue to be proud of the work that we
do to support Nova Scotia’s healthcare
security in their retirement. We want to
express our thanks to our frontline
healthcare workers and to those who
work to support them. Thank you for
keeping Nova Scotia healthy.
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PROVIDING SECURE PENSIONS
Throughout 2020, in March in particular, many people asked us
how the market volatility impacted the pensions that they had
earned. We were pleased to inform them that the market volatility
does not impact the pensions earned in the pension plan. The
pension formula is based on pensionable earnings and service for
total service, base year improvements and the “Year’s Maximum
Pensionable Earnings (YMPE)” which is related to the Canada
Pension Plan (CPP).
Nova Scotia pension law also requires that the pension plan
perform valuations on a regular basis to determine if there are
enough assets to pay the pensions that have been promised. The
last valuation was completed as at July 1, 2020 and, on a long-term
basis, the plan has $1.27 for every dollar of pension promised in the
plan. This means there is enough in the fund to support the
pensioners currently receiving their pensions and the active
employees currently working so that later, they can enjoy their
own retirement.

STAY TUNED FOR CHANGES
TO OUR WEBSITE
Our current website (nshepp.ca) is a wealth
of information, but it will soon have a
completely refreshed look. Our new
website will feature exciting new
enhancements like on-line member access
to your annual statement and pension
estimate calculators. This will allow you
better insight into your potential
retirement income and allow you to take
control of your retirement planning.
The website is expected to be launched in
mid-2021. Stay tuned for your member
welcome package and please keep it
when you receive it as it will contain
important log-in information.

BASE YEAR IMPROVEMENT
The Plan uses a “Base Year” to determine your annualized pensionable earnings for the earlier years of your plan
membership. Annualized pensionable earnings are part of the formula that calculates your pension benefit. This
will result in your annualized pensionable earnings before the Base Year being the same as your annualized
pensionable earnings in 2019 for purposes of calculating your benefit for all of your credited service up to the end
of 2019 (unless an earlier Base Year provides a higher benefit or certain income tax restrictions are met). Simply
put, in most cases this will result in a higher pension for you.

SECURE EMAIL COMMUNICATION SYSTEM BREACH
By now all members should have received a letter with details regarding an incident that may have resulted in
members’ personal information being accessed without authorization. Included with this letter was a
personalized activation code that individuals can use if they would like to sign up for credit check protection and
fraud insurance that is being offered through Equifax. If you have not received a letter regarding this incident or
you require a copy of your personalized activation code, please contact our office. Detailed information on this
incident is available on our website.
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RETIREMENT READY?
Below are the most common questions we receive from people as they approach retirement.

WHO DO I CONTACT WHEN I AM GETTING CLOSE TO RETIREMENT?
Please notify your employer when you plan to retire. All information that is required will be collected by your
before retirement, but more notice is always better.

WHEN CAN I EXPECT MY FIRST PENSION PAYMENT?

often occurs about six weeks after your retirement. Your payments will be made retroactive to your actual

WHAT IS A DECLARATION OF SPOUSAL STATUS? WHY IS IT IMPORTANT?
A “Declaration of Spousal Status” is a required document to process your retirement. It is important because the
breakdown. We cannot start your pension payment without this form being completed. This form must be
completed within three months prior to your retirement date. It also must be signed and witnessed. If you have
had a relationship breakdown, we may require additional documentation such as a separation agreement or court

WHAT HAPPENS IF I RETURN TO WORK AFTER MY PENSION STARTS?
The answer is, it depends.
If you take a pension eligible position with an NSHEPP employer and are regularly scheduled to work 50% or more
of a full-time position, you must join the Pension Plan after 3 months of employment (and you can join
immediately at your option). As soon as you re-join the Plan, your pension payments will be suspended during
your period of re-employment.
If you take a pension eligible position with an NSHEPP employer that is not regularly scheduled for 50% or more of
a full-time equivalent or, if you take a job with an Employer who does not participate in NSHEPP, you are not
required to re-join the Plan and your pension will not be impacted.

INTERESTING FACTS

$10.6
billion

$20.5
million

Net investment
assets

Total December
2020 pension
payments

32,000 14,000
Number of
Active members

Number of
Pensioners

8

9

# of Pensioners
over the age of
100

# of Active
employees with
40+ years of service
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